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WEEKLY NEWSLETTER – 20th of March 2023

1. New: Community Pharmacy Blood Pressure Monitoring – begin your patients today!
2. Bariatric Surgery Abroad – Update
3. General Practice Pay Transparency 
4. Professional Record Standards Body (PRSB) survey to support improvements in discharge summaries 
5. Reminder: 2023/24 GP contract update webinars 
6. Lifetime allowance scrapped 
7. Junior doctors and GP trainees strike action 
8. Strikes (Minimum Service Levels) Bill – Protect the right to strike 
9. New to partnership scheme (N2PP) 
10. Workplace returns – please report all hours that GPs work
11. Wellbeing
12. Lesbian Communities Health Inequalities Training 
13. GPs & Recommissioning of NHSHC

[bookmark: NO1]1.New: Community Pharmacy Blood Pressure Monitoring – begin referring your patients today!
GPs and pharmacists across BSol are working together to deliver a new service offering BP checks in local pharmacies for our population. If you have a patient that is over 40 and not currently diagnosed with high blood pressure you can refer them to one of your local participating pharmacies for a blood pressure check.
English
Bengali
Punjabi
Urdu
Polish
You may also wish to do this to a number of patients at one time via the AccRX text messaging tool that can be accessed in your clinical systems. Alternatively patients can find their nearest local participating pharmacy here. For more information, please contact corrie.gardiner@nhs.net.

[bookmark: NO2]2.Bariatric Surgery Abroad - Update

You may be aware that NHSE have placed the responsibility for commissioning the above at an ICB level. The GPC have previously set out the concerns around the apparent commissioning gap and pointed out that it is leading to deaths. Despite knowing the responsibility lies with the ICB, GPs obviously need to know where to escalate when this just isn’t happening.
NHSE were asked to raise this issue with Steve Powis, NHS Medical Director, with a view to guidance to the system.  The GPC have asked for swift clarity for patients and the profession.
The intention is to continue to push NHSE on this, as it of course remains dangerously unresolved.
We will keep you updated.

[bookmark: NO3]3.General Practice Pay Transparency
The deadline for individuals to make a self-declaration (if above the £156,000 threshold) of their 2021/22 NHS earnings is the 30 April 2023. Ahead of the deadline NHS England has published pay transparency guidance which includes information on:
Who is required to make the self-declaration?

The definition of NHS earnings for the purpose of general practice pays transparency

How the self-declaration is made.

How the information collected will be used.

[bookmark: NO4]4.Professional Record Standards Body (PRSB) survey to support improvements in discharge summaries
The PRSB have been commissioned by NHS England to identify improvements in the way that discharge summaries and clinic letters are sent from secondary care providers and received by general practice. The review will also consider implementation barriers and solutions to secondary care provider compliance with the existing Transfer of Care (TOC) discharge standard (DAPB4042). To help inform this work, PRSB would like to hear from colleagues working in general practice via a short survey. The deadline for responses is the 26 March. For further info please contact: info@theprsb.org.

[bookmark: NO5]5.Reminder: 2023/24 GP contract update webinars
GPC are organizing webinars to ensure that every GP has an opportunity to hear about this year’s-imposed contract changes, ask questions, share their feedback, and understand what next steps are being considered, at no cost. We encourage as many GPs to attend these events as possible, as we will also use them as an opportunity to explain our options around next steps. 
You can register here
Tuesday 21st March 19.00-20.30
Wednesday 22nd March 12.30-14.00 
Wednesday 29th March 19.00-20.30 
Thursday 30th March 12.30-14.00
 Thursday 30th March 19.00-20.30


[bookmark: NO6]6.Lifetime allowance scrapped

At the budget announcement earlier this week, the Government has finally taken meaningful steps to address the impact of punitive pensions taxes by scrapping the lifetime allowance that means doctors will no longer be forced to retire early because of pension tax.

The additional rise in the annual allowance to £60,000 will mean that far fewer doctors will face large, unexpected tax bills and will significantly reduce the perverse incentive to reduce hours.

This is a significant win for the BMA and the BMA’s pension committee has campaigned extensively for the Government to provide a fix to the pension crisis that has left a significant number of doctors with no option but to retire early or reduce their hours. This will help us to retain our most senior doctors who have a pivotal role to play not only in providing care for patients but in teaching and mentoring our junior colleagues.

However, it doesn’t address all the issues and the BMA will be continuing to support those doctors who continue to be impacted by big pension tax bills, including those affected by the tapered annual allowance, and will aim to work with the Government to find appropriate solutions to address this.

Read the press statement here



[bookmark: NO7]7.Junior doctors' and GP trainees strike action
Junior doctors (including GP trainees) took industrial action this week and we’d like to thank practices for your solidarity with GP trainees and junior doctors. 98% of junior doctors voted in favor of strike action and which gave us a huge mandate and puts the government under intense pressure. This is a step in the right direction for full pay restoration not just for junior doctors, but the whole profession.
 GP trainees have the full support of general practice and the wider profession during the strike action.
Watch David Wrigley, GPC England Deputy Chair, and Dave Smith, Chair of the GP Trainees Committee, explain more in this video. 
See more on the strike action on GP trainees twitter
Ahead of the strikes we published guidance for practices how to manage the impact of strikes.

[bookmark: NO8]8.Strikes (Minimum Service Levels) Bill – Protect the right to strike
The Government is pushing through anti-strike legislation that could undermine workers’ ability to take strike action. The proposals would mean government could set “minimum service” levels for health workers during strike periods. Employers would then be able to issue work notices naming workers required to work to make up these minimum service level on strike days. The BMA is calling on Lords to block Government’s attempts to curtail legitimate strike action and to ensure there is safe staffing across the NHS every day of the year. 
Take action and write to a peer today

[bookmark: NO9]9.New to partnership scheme (N2PP)

The N2PP scheme was introduced in July 2020 for an anticipated two years. In December 2021, NHS England extended the scheme into 2023. GPs and other clinical staff intending to apply for the scheme need to have entered an equity partnership by 31 March 2023 to be able to submit an application by 30 June 2023. Find out more about the application process online or email england.newtopartnershipenquiries@nhs.net







[bookmark: NU10]10.Workforce returns – please report all hours that GPs work


Following some exploratory work within GPC England it has become evident that the workforce returns that each practice submits may no longer be accurate given the increased work GPs have been doing since the pandemic. We would like to remind practices to ensure their submitted workforce returns accurately match the work being done by partners and salaried doctors. It helps GPCE in negotiations to be able to evidence that GPs are working longer hours to provide the care their patients need.

Returns for each GP are filed in hours per week and should reflect the work being done each week, during a normal week when not on leave. It is important that returns reflect the actual hours worked, not an estimate based on nominal sessions planned.

Returns will usually be completed by practice managers and can be filed here. There are two boxes where hours worked per week can be entered. One show contracted hours and one shows actual hours. For salaried GPs, only the contracted hours box is used in the returns. For contractors and zero-hours GPs, only the actual hours box is used in the returns. If the same numbers are put in both boxes it will ensure the hours are correctly captured.

You should factor in all work done over the course of a week in providing NHS services, including time spent doing CPD (including any done at home).

It is worth remembering that the salaried model contract references four hours per week of CPD on an annualized basis and that this therefore is to be considered working time. If a salaried GP has an annualized CPD allowance included in their contract, the equivalent hours per week should be added to the reported hours for the return.

If salaried GP’s contracted hours happen to be fewer than the hours worked, then aside from a conversation about how the contract might be updated to reflect this work, recording the actual hours worked will be beneficial to the profession in showing to government exactly how much work we are doing.

Once processed, the returns are published monthly on NHS Digital website. One full time equivalent doctor is associated with 37.5 hours of work per week. The next collection is at the end of the March and it would be helpful if returns could be checked prior to next month's publication.







[bookmark: NU11]11.Wellbeing

As we continue to face overwhelming pressures in general practice, we encourage practices to focus on their own team’s wellbeing.

A range of wellbeing and support services are available to doctors, from our 24/7 confidential counselling and peer support services to networking groups and wellbeing hubs with peers, as well as the NHS practitioner health service and non-medical support services such as Samaritans. The organization Doctors in Distress also provides mental health support for health workers in the UK, providing confidential peer support group sessions. See our poster with 10 tips to help maintain and support the wellbeing of you and your colleagues.

Please visit the BMA’s dedicated wellbeing support services page for further information.

[bookmark: NU12]12.Lesbian Communities Health Inequalities Training
Birmingham LGBT have been commissioned by Birmingham City Council Public Health Department, to provide Lesbian Communities Health Inequalities training to staff working in Primary Care. This training is particularly aimed at those working in frontline GP services.
The Lesbian Community Health Profile is amongst a stream of Community Health Profiles produced by the council which aim to highlight the health needs of our different ethnic, sexuality, religious/faith and disability communities.
The overarching objective of the project is to raise awareness of and reduce the health inequalities that the Lesbian community in Birmingham face. 
Sessions:
Friday 14th April - 10am-1pm
Friday 14th April - 2pm-5pm
Friday 28th April - 10am-1pm
Please contact Tina Wathern at tinawathern@blgbt.org if you have any further questions or need assistance in booking.
To register your space: https://www.eventbrite.co.uk/e/lesbian-communities-health-inequalities-training-tickets-566700425227



[bookmark: NU13]13. GPs & Recommissioning of NHSHC

“Dear colleagues,
Please be reminded that the guidance to registration workshops are approaching and are aimed at providers registering to deliver the NHS Health Checks and Smoking Cessation service from 1st June 2023. 
They will cover:
﻿
 Guidance on how to register for the new service(s) on In-Tend
 Run through the registration process and completion of forms
There will be time for questions at the end.
The workshops for NHS Health Checks will be held on Wednesday 22nd March at 1:30pm and Wednesday 29th March at 1:30pm, both workshops are the same and you only need to attend one.
The workshops for Smoking Cessation will be held on Thursday 23rd March at 7:30pm and Tuesday 28th March at 7:30pm, both workshops are the same and you only need to attend one.

Please follow the links below to book your session:
Guidance to Registration (NHS Health Checks) Wednesday 22nd March - https://www.eventbrite.co.uk/e/531979042637
Guidance to Registration (NHS Health Checks) Wednesday 29th March - https://www.eventbrite.co.uk/e/531984238177
Guidance to Registration (Smoking Cessation) Thursday 23rd March - https://www.eventbrite.co.uk/e/531990627287
Guidance to Registration (Smoking Cessation) Tuesday 28th March - https://www.eventbrite.co.uk/e/531992392567”

Please note our office contact times remain 10:00-16:00 and any queries on the day should be directed to birmingham.lmc@nhs.net. If you do call the offices, then please leave a message as this will be transferred direct to our emails and we can respond quicker.





Please note that the LMC are unable to accept calls or hold communications with patients, we are GP representatives, and we would respectfully ask that Practices do not advise patients to contact us. Could we also remind Practices that any copies of patient related correspondence MUST be anonymised as the LMC cannot accept patient identifiable data.

Helpful Links:
BMA Website: https://www.bma.org.uk/advice-and-support/gp-practices

GOVERNMENT Website: https://www.gov.uk/coronavirus for recent and upcoming changes, guidance & support.

NHS ENGLAND Website: https://www.england.nhs.uk/
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